






3. Wage and Salary Provisions: 
 
3.1 Each member of the bargaining unit shall be entitled to receive wage increases 

as follows: 
 

Date of Increase   Amount of Increase 
January 1, 2014 2.75% 
January 1, 2015 2.75% 
January 1, 2016 2.75% 
 

 (2013 Agreement). 
 
3.2 Each member of the bargaining unit hired on or after January 1, 2014 shall be 

paid a percentage of the base salary for that job classification as follows: 
 

Length of Employment Percentage of Base Pay 
0 – 6 months    80% 
7 – 12 months   85% 
13 – 18 months     90%      
19 – 24 months   95% 
After 24 months   100% 

 (2013 Agreement).  
 
3.3 Each laborer of the bargaining unit hired before January 1, 2014 shall have 
hourly pay rate increases as follows: 

After successfully completing: 

  5 yrs. of service   $.10 increase  
10 yrs. of service  additional $.05 for total $.15 increase  
15 yrs. of service   additional $.05 for total $.20 increase  
20 yrs. of service   additional $.05 for total $.25 increase  
25 yrs. of service   additional $.05 for total $.30 increase  
30 yrs. of service   additional $.05 for total $.35 increase 
35 yrs. of service  additional $.05 for total $.40 increase 

 
(2007-2011 CBA). This provision shall not apply to any employee hired on or after 
January 1, 2014. (2013 Agreement). 

3.4  The Township agrees to pay four (4) hours pay as a minimum to employees who 
are called in for any emergency. (2007-2011 CBA). 

 
3.5  The Township shall pay any member of the bargaining unit who is required to be 

on-call [for example, for snow removal, sanitary sewer backups, etc.] six (6) 
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hours at the overtime rate for time spent on-call from 3:30 p.m. on a Friday until 
7:00 am. the following Monday, and two (2) hours at the overtime rate for time 
on-call from 3:30 p.m. on a Monday, Tuesday, Wednesday, or Thursday until 
7:00 a.m. the following day. (2007-2011 CBA). 

3.6 Each member of the bargaining unit called in to work on Thanksgiving, Christmas 
Day, New Year's Day, or Martin Luther King Day shall be paid double time base 
rate of pay. (2007-2011 CBA). Effective January 1, 2014, this provision shall also 
include Presidents’ Day, Good Friday, Memorial Day, Independence Day and 
Labor Day. (2013 Agreement). 

 
3.7  Each member of the bargaining unit called in to work between 12 midnight and 7 

a.m. shall receive four (4) hours guaranteed pay at the overtime rate plus $.35 
cents. (2007-2011 CBA). Each member of the bargaining unit required to attend 
a meeting with the Township after normal working hours as defined in Section 
16.1 shall receive a mandatory minimum of two (2) hours guaranteed pay at the 
overtime rate. (2013 Agreement).  

3.8  The Township agrees that no employee shall be permitted to work more than 16 
consecutive hours without an eight (8) hour rest period. (2007-2011 CBA). 

3.9  The Township agrees to maintain a list of those employees who are willing 
to be called for overtime work. (2007-2011 CBA). 

3.10  The Township agrees that whenever possible, it will rotate those employees who 
are called in for overtime for snow removal. (2007-2011 CBA). 

4. Longevity: 
 

4.1 Each member of the bargaining unit employed on a full-time basis prior to 
January 1, 2014 shall be eligible to receive a longevity increment reflecting 
continuous service to the Township. The amount of payment shall be $500 after 
four (4) years plus $300 for each additional year to $6,500 maximum. Longevity 
payments shall be made on December 1st and April 1st, or the next business day 
where applicable.  No longevity payments shall be paid to employees hired on or 
after January 1, 2014. (2013 Agreement).  

5. Life Insurance: 

5.1 The Township shall pay for and provide life insurance under an insurance plan 
selected by the Township for each active employee in the bargaining unit with a 
death benefit of $55,000. (2007-2011 CBA). 

 
5.2 Whenever a bargaining unit employee hired before January 1, 2014 retires 

during the term of this Agreement, the death benefit shall be reduced to $35,000, 
which benefit shall be payable to said retiree's designated beneficiaries upon 
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6.6.2 All bargaining unit members hired on or after January 1, 2014 shall contribute 
10% of the cost of their medical, dental and vision benefits, including dependent 
coverage, which shall be deducted from the bargaining unit members’ biweekly 
wages. (2013 Agreement). 

 
6.6.3 The Township reserves the right to seek an alternative healthcare plan through 

the current provider, which may result in a reduced or no RATE member 
contribution toward premiums, so long as such alternative healthcare plan 
provides equal or better coverage. (2013 Agreement) 

 
6.6.4 The Township and Rate set forth a commitment to identify and develop cost 

effective health care options that could be offered to bargaining unit members at 
retirement. (2013 Agreement).  

 
6.6.5 The Township will provide up to $100 per year per bargaining unit member hired 

before 1/1/2007 for co-pay out-of-pocket reimbursement costs. 
 
6.8  Opting-Out Benefit. 
 
6.8.1  For any employee who chooses to not participate in the Township's medical 

plans described in §6.1,§6.3, §6.4 and/or §6.5, including the exclusion of any 
eligible dependents, the Township shall make a lump sum payment to said 
employee by March 31 each year, beginning in 2008, equal to 50% of the 
savings for said employee's eligible coverage not taken. (2007-2011 CBA). 

 
6.9 Alternative Health Plan Options. Notwithstanding any other provision in this 

Article VI, the Township shall have the right to offer, beginning January 1, 2008, 
alternative, managed care health benefits plans (such as a Health Maintenance 
Organization or Point of Service plan) to employees in the bargaining unit; 
provided, however, that: 

 
A. Participation by an employee in a said alternative plan shall be strictly 

voluntary and at the employee's sole discretion, 
 

B. An employee's participation in an alternative plan shall be for a period of one 
calendar year at a time, and 

 
C. The Township shall reimburse an employee, by January 31, 50% of the 

savings it achieves in the previous calendar year by the employee's 
participation in alternative plan. 

 
(2007-2011 CBA). 
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8. Holiday Leave: 
 

8.1 The Township shall provide for paid holiday leave benefits as follows: 
  

New Year’s Day Independence Day 
Martin Luther King Day Labor Day 
Presidents' Day Thanksgiving Day 
Good Friday Day After Thanksgiving 
Memorial Day Christmas Day 

 
(2007-2011 CBA). 

 
8.2 Effective January 1, 2014, the Township shall also provide for a half-day of paid 

holiday leave for Christmas Eve and New Year’s Eve. (2013 Agreement). 
 
8.3 Personal days shall be capped at five days per year. Carryover of personal days 

from one calendar year to the next calendar year is not permitted. (2013 
Agreement). 

 
9. Sick Leave: 

9.1 Sick leave and injury leave shall be in accordance with the current practice of 
the Township. 

Employees hired prior to January 1, 2014 shall accrue sick leave for each month 
in compensatory status according to the schedule below: 

 

HOURS EARNED 
 

 Office Labor 
Monthly Annual Monthly Annual 

Less than 6 months 0.00 0.00 0.00 0.00 
6-12 months 3.0 36.75 3.5 42 
1-2 years 4.25 52.50 5.0 60 
3-4 years 6.0 73.5 7.0 84 
5 or more years 8.75 105 10.0 120 

 
(2007-2011 CBA). 
 
9.2  For employees hired prior to January 1, 2014, all days of sick leave not used in a 
current year may be accumulated from that date from year to year. In addition, each 
employee is entitled to a $35 per day bonus payment for each full day of absence (up to 
a maximum payment of $350) to which they are entitled under the 
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above schedule, but which was not used in a current calendar year. Such 
payment shall be made to an employee by January 31 of the following year. In 
determining such bonus payments, each day of absence shall first be deducted 
from the maximum ten day period to which bonus payments would apply. Sick 
days accumulated in previous years would be used only after using sick days in 
the current calendar year. (2007-2011 CBA). 

 
9.3  Upon retirement, the Township agrees to pay 45% of an employee's pay for each 

sick day accumulated up to a maximum of 300 days. (2007-2011 CBA). 
 
9.4 Employees hired on or after January 1, 2014 shall not be entitled to sick leave 

benefits as set forth in Sections 9.1 and 9.2.  Employees hired on or after 
January 1, 2014 shall be entitled to 10 sick days per calendar year, which may 
be carried over into subsequent calendar years and may also be eligible for buy-
back from the Township at a rate to be mutually determined by the Union and 
Township. (2013 Agreement). 

9.5 The certificate of a duly qualified physician required under the Sick Leave 
Benefits Plan referred to above shall be required from each employee only in the 
event of an injury or illness results in their absence for three consecutive days. 
Such certificate shall be delivered to the Township in accordance with the plan no 
later than the third day of absence. The Township agrees that the employee 
need not call in each and every day that they are absent during a long illness, but 
they shall be required to call in each day of absence until the Township is 
provided with a certificate of a physician as provided for in the plan and, in any 
event, an employee shall notify the Township at least once a week on the 
progress of their illness or injury. The Township reserves the right to verify illness 
or injury at any time any employee is thought to be abusing their sick leave. If an 
employee is found to be abusing sick leave, they will be subject to disciplinary 
action. (2007-2011 CBA). 

 
10. Funeral Leave: 

 
10.1  Each employee shall be entitled to a paid leave of absence from the date of 

death through the date of funeral or in the event of cremation not to exceed five 
days for parent, step-parent, spouse, child, step-child, brother, brother-in-law, 
sister, sister-in-law, mother-in-law, father-in-law, grandparent, grandchild, aunt, 
uncle, niece, nephew or a member of their household. (2013 Agreement). 

 
10.2 Each employee shall be entitled to a paid leave of absence of one (1) day off if 

the funeral is under 150 miles from Radnor, and two (2) days off if more than 150 
miles from Radnor for the death of a relative identified in 10.1, and in the event of 
cremation, not to exceed 5 days. However, there shall be no pyramiding of 
benefits as a result of the foregoing. (2007-2011 CBA). 
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